TEST 1-VERSION “A”
BEHAVIORAL SAFETY, INTERVENTION,
INCIDENT REPORTING & INVESTIGATION,
SUBSTANCE ABUSE AWARENESS,
PREVENTION OF WORKPLACE VIOLENCE

Do not write on this test question sheet. Circle the letter on the test answer that corresponds to the correct
answer. When test is complete, return this test and your answer sheet to your instructor to grade.

1. All employees have the right and responsibility to stop work if the job becomes unsafe
A. True
B. False

2. Zero tolerance means that no form of violence or harassment will be tolerated
A. True
B. False

3. Intervention is the action to an unsafe act or condition
A. Change
B. Slow down
C. Stop
D. All of the above

4. How do we identify hazards?
A. Through knowledge & experience
B. Our senses
C. Job planning skills
D. All of the above

5. All employees should expect & receive a secure workplace
A. True
B. False

6. The following examples are possible warning signs of workplace violence
Chemical Dependence

Concentration Problems

Safety Issues

All of the above

COow>

7. Incidents should be reported to
A. Supervisor
B. Co-worker
C. Friend
D. Noone

8. Abusers of drugs & alcohol will often deny their use is out of control or that it is causing problems
at home or work
A. True
B. False
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With a Behavior Based Safety Program it is important to be able to understand
A. The terminology of the work environment
B. Hazard recognition
C. How to reach the goal of a safe work environment
D. All of the above

A hazard is any source of energy that has the potential to cause harm
A. True
B. False

Types of incidents to report include
A. Unsafe acts
B. Unsafe conditions
C. Any injury or illness regardless of severity
D. All of the above

With a Behavior Based Safety Program the observer’s job is to:
A. Highlight behaviors
B. Explain the associated negative consequences of the behavior
C. Agree on a safe work plan
D. All of the above

Incidents investigations look at all contributing factors including
People

Equipment

Work environment

All of the above
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Signs and symptoms of drug & alcohol abuse can include
A. Paranoia
B. Depression
C. Smells of alcohol
D. All of the above

After a “Stop Work™ intervention has been initiated, the work can resume when:
A. Never
B. If there is nobody there to correct the condition
C. Only after the unsafe condition, act or issue has been satisfactorily resolved
D. After a permit has been issued

The Employee Assistance Program can help employees decide what to do about their drug and/or
alcohol problem

A. True

B. False

Talking about safety is the key to success
A. True
B. False

All employees are responsible for their own safety as well as their co-workers
A. True
B. False



19. Invoking Stop Work Authority is your:

A. Right
B. Responsibility
C. Obligation

D. All of the above

20. “For Record Only” informs the company that something has happened and protects you in the
event you need medical attention:

A. True

B. False



